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Building an Evidence-Based Universal Design Framework for Employment Standards in Canada Executive Summary
[bookmark: _Toc144449535]Executive Summary
From the inception of Bill C-81, Accessible Canada Act (2019) new standards and expectations are being developed in fundamental areas that impact the lives of Canadians with disabilities. Although, representing 22% of Canadian population, the experiences and realities of persons with disabilities are heterogenous and intersectional. Sponsored by Accessibility Standards Canada, CNIB and Academic and industry collaborators have undertaken a series of research projects to gather evidence and build data on the employment realities of Canadians with sensory processing disabilities. 
The report complies the most recent evidence from the academic and not-for-profit sectors to understand the barriers and facilitators to employment for Canadians who are blind, deafblind, partially sighted, and other disabilities where the sensory system is impacted. The goal of these projects were to synthesize a universal design framework in Employment for Canadians with sensory disabilities and to identify new and innovative toolkits, policies and practices that could improve the employment rates of working age individuals. The perspectives of individuals with lived experience have driven and guided this research agenda, to build a framework of universal design in employment using an ecological systems theory approach. 
Key Findings: Disability Employment Policies do not serve the needs of individuals and their specific circumstances. Often, they can be too broad, lack accountability, and need improvement.
Key Findings: Major data gaps and lack of reporting structure continue to exist in Canada, related to working-age adults, including longitudinal data and impacts on the life course. 
Key Findings: Employers require greater supports and training to understand disability and the needs of individuals or potential job seekers with disabilities. 
Key Findings: Employers rely on virtual and online job applications managements systems, that can be inaccessible for users with assistive technologies, and may not be aware of the accessibility barriers themselves. 
Key Findings: Persons with lived experience encounter fear and anxiety around disability disclosure, direct and indirect discrimination in the job interview and in employment and uncertainty related to disability discrimination were mentioned and documented. Lack of access to work experience opportunities create long-term employment and skills gaps, impacts of mental health. 
Key Finding: Key barriers continue to be attitudinal, access to timely workplace supports (assistive technologies and devices), transportation and changes in the workplace related to procurement of new digital infrastructures and access to the appropriate training for retention and promotion. 
Key findings: Employment-first initiatives help individuals to obtain work experience and increase work-related skills.  
Key Findings: Inclusive leadership specifically from all levels of leadership need to buy in and further provide and promote mentorship and successful images of persons with disabilities within their organization.
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